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Government departments will be engaged to develop NZSL Capability Plans. Public Services will be engaged to provide data in their annual reporting.

For the purposes of this Action Plan, references to the public service mean all public service departments, departmental agencies, interdepartmental executive boards, and interdepartmental
ventures listed in Schedule 2 of the Public Service Act 2020 (together referred to as public service agencies). Crown agents are included where they are treated as part of the public service for

the purposes of relevant provisions of the Public Service Act 2020. The public service forms part of the executive branch of government.

NZ Police are included within the scope of this Action Plan, in recognition of their significant public facing role and responsibility to ensure their services, information, and engagement are

accessible to Deaf people who use New Zealand Sign Language.




